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Document Introduction
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This policy is specifically designed to provide a clear and concise summary of the BFC policy on Human
Rights. It is to be documented compiled in accordance with the Voluntary Principles on Security and
Human Rights, the principles of the UN Global Compact, the UN Human Rights Council’s Guiding
Principles on Business and Human Rights, the Universal Declaration of Human Rights and the
International Code of Conduct for Private Security Providers. Which we are fully committed to as BFC
will be ISO 9001. PSC-1 & ISO 18788 Certified through Infinity Cert.
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BFC fully recognise the importance of the BFC Human Rights Policy, BFC places human dignity at the
centre of its development work and has a zero-tolerance stand on exploitative and abusive
relationships. BFC Representatives must report any actual or suspected unethical behaviour related to
sexual exploitation has a duty to ensure that allegations of sexual exploitation and abuse are
investigated and that appropriate disciplinary measures are taken. BFC understands the Iraq States
Obligation to Protect Human Rights, it's indeed not just an BFC business responsibility.
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This policy acts in conjunction with the BFC’s Code of Conduct and Business Ethics Policy and its Anti-
Bribery and Corruption Policy, both can be read in full at www.babylonfayhaa.com where you can also
submit any grievance through the portal available on that link. Other BFC policies relevant to this Policy
include Rules for the Use of Force, Grievance and Complaints, Health and Safety Policy and Whistle
Blowing.

Gifts and Bribery.

¢ L Aalaldl Aludll 8 gl I AndlSa dubin s BFC « 4alall Jaall «L\Lﬁ);\ Aubus g & glul) ae 68 45400 & O BEYL Aubu) o2 Jaas
. Lgbl\ [KYY ‘_A:; Aaliadl 4l ol DA e (558 ‘_..5\ (53.133 LA.J\ Sy Cua www.babylonfayaa.com ‘_g JeSIL LIS se) 8 (Rasg
oe &)\.:Y\j Ladlud)  dsall Al g (g oSaN 5 calallaill 5 3 6all r’bi:"“" o) 8 Aubuadl b3y Aliall ild 4_5‘)';‘\1\ BFC <lubuws Jais

calallaal

Lol 553 1,

HR-022-Human Rights Policy
23 Jan 2026


http://www.babylonfayhaa.com/
http://www.babylonfayaa.com/

General
ale
BFC recognises its responsibility to respect Human Rights and to contribute to positive Human Rights

impacts. We will conduct our business with respect for the Human rights and interests of our employees
and shall respect the legitimate interests of those with whom we engage.
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In our relationships with suppliers, partners, and others we expect those relationships to be consistent
with our own principles. We are committed to safe and healthy working conditions and to the dignity of
the individual and we prohibit discrimination, force, trafficked and child labour. We respect the right to
freedom of association and effective information and consultation processes.
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Addressing Human Rights Impacts
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We also comprehend that we must take steps to identify and address any actual or potential adverse
impact with which we may be involved whether directly or indirectly, through our own activities or our
business relationships.
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We manage these risks by undertaking regular and comprehensive risk assessments across all our
business interests. We diligently act upon our findings.
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Weapons and Equipment
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All weapons transfer to and from its personnel or office locations will be done so under strict
management and conformance with MOI and local country regulations.
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Rules for the Use of Force
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When employees are armed, they will only carry weapons legally under all relevant licensing

requirements and exclusively for personal protection and the protection of those in their care. Only
trained and competent personnel are allowed to carry weapons.
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All Employees will take all reasonable steps to avoid the use of force. If force is used, it shall be in a
manner consistent with applicable laws and regulations. If the use of force is required, it shall be
proportionate to the threat, appropriate to the situation, and limited to what is strictly necessary.

Lethal force shall only be used in self-defence or the defence of others against the imminent
threat of death or serious injury, or to prevent the perpetration of a particularly serious crime
involving a grave threat to life. All Employees will first try to de-escalate any situation where
possible. Local Communities
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In many of the areas, in which we operate there are particularly high systemic risks of human rights
abuses. We continuously assess these risks and address them effectively. We work with agencies and
partners in these areas, to mitigate and manage the risks, where possible to a reasonable level.
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We recognise that particular groups or individuals may be at greater risk of negative human rights
impacts due to their vulnerability or marginalisation and that men and women may face different risks.
Through our CSR programs and the training and development of our workforce, we are committed to
raising standards, creating sustainable employment opportunities, and improving the awareness of
employees’ human and labour rights. We strongly believe in diversity; our HR Manager is a shining
example of non-discrimination. They have proven to be a natural leader and manager.
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Action taking
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Wherever there is an impact on human rights, we encourage the use of our Company grievance
procedure. We encourage our employees to speak up without the fear of retribution and we are
committed to improving the capabilities of our line managers to effectively identify and respond to
concerns.
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Our clients, suppliers, consultants, contractors, and other parties with whom we work are required to
adhere to our Code of Conduct and Business Ethics policy. We encourage the use of the whistle-
blowing policy whenever appropriate: all concerns should be sent to info@babylonfayhaa.com Where
national law and international human rights standards differ, we will follow the higher standard.
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Governance
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The MD and the Senior BFC Management Team (CMT) oversee the implementation and application
of this policy, led by the Compliance Consultant. We uphold the belief that everyone in our business is
very clear about their personal responsibility, to have respect for human rights.
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As a company, BFC are genuine, in looking forward to being an active member of ICOCA. We also are
now following the Yogyakarta Principles 2017.
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Standards
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BFC bases its position on human rights through the following source documents: Applying to
Corporations

* UN Global Compact, 2000
» Voluntary Principles on Security and Human Rights, 2000
» The International Code of Conduct Association for Private Security Service Providers, 2010
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Applying to:

* The Universal Declaration of Human Rights, 1948

* |LO Declaration on Fundamental Principles and Rights at Work (1998)
* The Montreux Document (2008)

e The Yogyakarta Principles 2017
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